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Guidelines of the Internship Programme

 

1. Duration of Internship will be 4 weeks ordinari

2. The Satpura Research And Advocacy pays no remuneration / expenses.

3. The interested students 

school/university may send their applications in the enclosed 

4. These applications may be sent either by email 

prescribed format to reach the office. 

5. All these applications will be scrutinized and the actual offer will be sent to the selected 

students to the availability of slot and approval of the competent authority. maxim

number of slots to be offered to the students shall be decided by the competent authority 

6. The student will have to produce a recommendation/ no objection letter from the director 

or head of department , after 

to each intern for their study during internship

7. Interns will required to present a research paper/ report on a selected topic at the end of 

their study and also undergo other studies assigned and pre

the concerned officer for evaluation and suggestions, if any, by the commission. it will 

remain as intellectual property of LLP and interns cannot use it without prior 

LLP. 

8. A Certificate will be issued to the 

the research paper or assessment of the work done.

be altered by the competent authority as and when necessary.

9. The internship may be discontinued anytime if

satisfactory or the intern is absent without authorization of the guide 
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